Classification: NULBC UNCLASSIFIED

Guidance for managers: Victims of Domestic abuse

Employee reports
issues of DV to

Lmgr/Colleague \

Line Mgr may seek advice
from Dv Contact/ HR

Line Mgr to have an informal discussion with employee-do
they require time to make arrangements e.g Police,
housing, childcare.

|

Advise of support services available ie: Arch, refuge etc.

N

Make a referral on behalf If no support is wanted consult
of the employee. Dv Point of Contact re:MARAC
referral.

l

Does the employee require special arrangements e.g
change in hours or location?

l

Consider new arrangements and review — put any
decisions in writing.

|

Remain in contact on a frequent basis, discuss safety
options. Any further concerns discuss with employee and
liaise with the DV Contact. Document all discussions.
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